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:ǃƱǩǭǨœ 
ƝǽǱǡơǨœ ŖƗǽǩǥǨœ ǻǜ ƝǼƷǁƛǨœ śŝœǷǭǨœ ǋǽǍƱƠ řƗƩǰ ǧǬœǷǔ ǹǩǔ ŨƷǕơǨœ ǹǨő ƝƼŝœƳǨœ ƟǜƳǴ ǯǽǍƽǩǜ ǻǜ ƷƤŏů ŊŮƵǴ ǧǬœǷǕǨœ  řƗƩǰ ǹǩǔǨœ ƝǽǩǭǔǋǽǍƱơ Ŋ ƟǼƷƨŏ ƳǠů

 ǹǩǔ ƝƼŝœƳǨœƝǽǜœƷǀȄœ ƙǄƗǱǭǨœ ŔƗƭǄŏ  ƝǽǱǡơǨœ ŖƗǽǩǥǨœ ǻǜ ŕƹǘ ťƗǍǠ ǻǜ) ǫǴśƳǔ ǗǨƗƛǨœů110 ǫƠ ƣǽƬ ŊƝǽǱǡƠ ŖƗǽǩǤ ǓƛƼ ǹǩǔ ŭǷǔŞǷǬ ŊƝǝǐǷǬů ŲƗǝǐǷǬ (

ǧǬƗǁǨœ ƷǅƭǨœ ŔǷǩƼŏ ŬœƳƱơƼƗƚ ŢƷǙǨœ œƵǵǨ ŲƗǅǽǅư ŖƳǔŏ ƝǰƗƛơƼœ ǓǼŞǷƠŊ Ƽœ ǫƠ ƳǡǨů) śœśƷơ98ƥƬƗƛǨœ ŬƳƱơƼœů ŊƝǰƗƛơƼœ (ŭƗ  ǻǩǽǩƭơǨœ ǻǝǄǷǨœ ƧǵǱǭǨœ

 ƧǬƗǰƷƚ ŬœƳƱơƼƗƚ ƗǵǩǽǩƭƠů ŖƗǰƗǽƛǨœ ƝƩǨƗǕǭǨ ƝƛƼƗǱǭǨœ ƝǽƔƗǅƬȂœ ƙǽǨƗƼȀœůSPSS ŭŏ ǹǨő ƝƼœŝƳǨœ Ɵǅǩư ƳǠů .90.9ƷǽǙơǨœ ǯǬ % ǻǜ  śŝœǷǭǨœ ǋǽǍƱƠ řƗƩǰ

Ơ ŊƝǼƷǁƛǨœƷƽǝŮ ŜǷǭǱǨœ ǻǜ ƝǩưœƳǨœ ƻǭƱǨœ ƝǩǡơƽǭǨœ ŖœƷǽǙơǭǨœ" ƝƼœŝƳǩǨ ǻƔƗǅƬȄœ ŘƷǜǷƠ ŊƝǼƷǁƛǨœ śŝœǷǭǨœ ƝǽǭǱƠů ŕŝœśő ŖƗƼƗǽƼ ŊƗǽǩǕǨœ ŕŝœśȂœ ǫǔś  ŖƗǬǷǩǕǭǨœ

 ƝǡǩǕơǭǨœŊƝǼƷǁƛǨœ śŝœǷǭǨƗƚ ǻƩǽƠœƷơƼȄœ ǋǽǍƱơǨœ ŊǧǭǕǨœ ƙǽǨƗƼŏ ŝǷǍƠ Ŋ" śǷƨů ǹǩǔ ūƳǼ œƵǴůƝǨȄś ůŜ ƷǽƤƍƠ  ƝǼǷǱǕǬ ǋǽǍƱƠ  řƗƩǰ ǹǩǔ ƝǡƚƗƽǨœ ƻǭƱǨœ ŖœƷǽǙơǭǩǨ

 ƝǼƷǁƛǨœ śŝœǷǭǨœ.ƏƛǱơǨœ Ɲǽǩǭǔ ǻǜ ŬƳƱơƽǼ ŭŏ ǯǥǭǼ ŝœƳƭǰȄœ ŘŜǷǭǰ ŭŏů  ŊǯǽǍƽǩǜ ǻǜ ƝǽǱǡơǨœ ŖƗǽǩǥǨœ ǻǜ

:ƝǽƬƗơǝǬ ŖƗǭǩǤ  

 

Success Factors to improve human resource planning at Technical Colleages in Palestine 

 Abstract  

This study aimed to identify the main success factors of human resource planning at technical colleges in Palestine. It also 

aimed to examine the impact of various key variables on human resources planning success as a dependent variable. The 

study sample included (110) employees hold managerial positions  at (7) technical colleges. The study instrument comprised 

a questionnaire specially designed for this study, and a comprehensive survey technique was used; where (98) questionnaires 

were collected. The researchers used the descriptive analytical method and the appropriate statistical tests were used for data analysis, 

using the SPSS package.  

The study concluded that 90.9% of the reasons behind the success of human resource planning was attributed to five 

independent factors used in the statistical model of the study. They include, 1) top management support, 2) policies of 

management and planning of human resource, 3) information availability related to human resource, 4) strategic planning 

and 5) work methods development. This result indicates a statistical significant impact of the previous five factors on the 

development of the success of human resource planning in the plastinian technical colleges. Therefore, this model can be 

used in forcasting. 
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